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   Anbefalt litteratur for MAPSYK321 
Hver tittel på litteraturlisten er markert med følgende fargekoder : 
 

0 – ressurs åpent på nettet, - bøker er gratis for norske IP-adresser, finnes ved 
søk i Oria  

1 – UiB betaler allerede for ressursen, finnes gjennom søk i Oria 

2 – Boken må kjøpes av studenten, eventuelt lånes på biblioteket  

3 – Artikkelen/bokutdraget vil bli å få kjøpt i Litteraturkiosken 
 
 

Bøker: 
 
Organization Development (2006). Joan V. Gallos, redaktør 
Samlet sider anbefalt pensum i boken: 633 sider. (Boken fås kjøpt på Akademika) 
 
 
PART One The OD field: Setting the Context, Underst anding the Legacy  
Kap   1 What is Organization development?  R. Beckhard  (3-12) (10 s.)   
“        2 Where did OD come from? W. Warner Burke  s. (13-38) (27 s.)   
“        3    Revolutions in OD: The new and the new, new things. P.H. Mirvis 

(39-88) (48 s.)   
“       4    Theories and Practices of Organization Development.  J.R. Austin & J.M. 

Bartunek (89-128) (27 s.) 
 
PART Two The OD Core: Understanding and Managing Pl anned Change 
Kap. 5   Kurt Lewin and the planned approach to change: A reappraisal   B. 

Burnes   (133-157) (25 s.) 
  “     6 Effective intervention activity. C. Argyris  (158-184)  (27 s.) 
  “     7 Action Research: Rethinking Lewin   L. Dickens and K. Watkins 

(185--201) (17 s.)  
   “    8 Action Learning and Action Science. Are they different?   J.E. Raelin 

(202-222) ( 21s.)  
  “     9 Toward a theory of positive organizational change.  D.L. Cooperrider and 

L.E.Sekerka,  (223-238) (16s.)  
  “    10 Leading change: Why transformation efforts fail.  J.P. Kotter (239-251) 

(13s.)  
  “    11 The congruence model of change. D.A. Nadler (252-262) (11s.)  
 
PART Three The OD Process: Diagnosis, Intervention,  and Levels of 
Engagement 
Kap. 12   Teaching smart people how to learn. C. Argyris  (267-287) (21 s.)   
   “     15 Understanding the power of position: A Diagnostic Model.  M.J. Sales 

(322-343) ( 22s.)  
  “      16 Reframing complexity: A four-dimensional approach to organizational 

diagnosis; development, and change.  J. V. Gallos.  (344-362) (21s.)  
 



2 

 

PART Four: OU Consulting: Leading Change from the O utside 
Kap. 17   Masterful consulting. K. Merron (365-384) (20 s.)  
  “     18 Flawless consulting. P. Block (385-396) (12 s.)  
  “      19 The organization development contract. M. Weisbord (397--408) (10 s.)  
   “     20 The facilitator and other facilitative roles.  R. Schwarz (409-433) ( 23 s.)  
 
PART Five: OD Leadership: Fostering Change from the  Inside 
Kap. 22   Reframing change: Training, realigning, negotiating, grieving, and moving 

on. L.G. Bolman & T.E. Deal (447-469) (23 s.)  
  “     23 What constitutes an effective internal consultant? A. Weiss (470-484)  (15 

s.)  
  “      24 Reversing the lens: Dealing with different styles when you are the boss. 

G. Boccialetti (485--500) (16 s.)  
   “     25 Relations with superiors: The Challenge of “managing” a boss. J. Kotter 

(501-517) (17 s.)  
  “      26 Enlist others. J. Kouzes & B. Posner (518-540) (23s.)  
 
PART Six: OD Focus: Organizational Intervention Tar gets 
Kap. 29   Designing work: Structure and process for learning and self-control. M. 

Weisbord (583-601) (19 s.)   
  “     30 Making it happen: Turning workplace vision into reality. F. Becker & F. 

Steele (602-613)  (12 s.)  
  “      31 So how can you assess your corporate culture? E.G. Schein (614-633) 

(20 s.)  
   “     32 What makes people effective? E.E. Lawler (634-655) ( 22 s.)  
  “      34 Developing the individual leader. J. Conger & B. Benjamin (681-704) (24 

s.)  
 
PART Seven: OD Purpose and Possibilities: Seeing th e Forest for the Trees 
Kap. 37   Diversity as strategy D.A. Thomas (748-764) (17 s.)  
  “     38 The Leader’s new work: Buildig Learning P.M. Senge (765-793)  (29 s.)  
 
PART Eight: OD and the Future: Embracing Change and  New Directions 
Kap. 41   Emerging Directions: Is there a new OD? R.J. Marshak (833-841) (9 s.)  
  “     42 The future of OD? D.L. Bradford & W.W. Burke (842-857) (16 s.)  
  “      47 The healthy organization. R. Beckhard (950-952) (3 s.)  
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